




















































































































MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT PENSION PLAN INFORMATION
RELATED TO THE PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES'

RETIREMENT SYSTEM (PSERS)
SCHEDULE OF ACADEMY'S CONTRIBUTION

For the Year Ended
June 30, 2022

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$ 536,019

536,019)

Contribution Deficiency (Excess) $ °
Academy's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee PayrOll

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$1,576,989

33.99%

For the Year Ended
June 30, 2021

$ 497,841

497,841)

Contribution Deficiency (Excess) $ °
Academy's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee Payroll

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$1,505,663

For the Year Ended
June 30, 2020

5 508,436

508,436)

Contribution Deficiency (Excess) $ °
Academy's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee PayrOll
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51,534,017

33.36%



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT PENSION PLAN INFORMATION
RELATED TO THE PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES'

RETIREMENT SYSTEM (PSERS)
SCHEDULE OF ACADEMY'S CONTRIBUTION

(CONTINUED)

For the Year Ended
June 30, 2019

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$ 486,201

486,201 )

Contribution Deficiency (Excess) $ o

Academy's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee Payroll

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$1,491,414

32.60%

For the Year Ended
June 30, 2018

$ 425,412

425,412)

Contribution Deficiency (Excess) $ o

Academy's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee Payroll

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$1,340,302

31.74%

For the Year Ended
June 30, 2017

$ 375,657

375,657)

Contribution Deficiency (Excess) $ o

Academy's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee Payroll
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$1,286,497

29.20%



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT PENSION PLAN INFORMATION
RELATED TO THE PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES'

RETIREMENT SYSTEM (PSERS)
SCHEDULE OF ACADEMY'S CONTRIBUTION

(CONTINUED)

For the Year Ended
June 3D, 2016

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$ 305,347

Contribution Deficiency (Excess) $ o

Academy's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee Payroll

Contractually Required Employer Contribution

Contributions in Relation to the Contractually Required Contribution

$1,221,388

25.00%

For the Year Ended
June 30, 2015

$ 253,473

253,473)

Contribution Deficiency (Excess) $ o

Academy's Covered Employee Payroll

Employer's Contributions in Relation to the Contractually Required
Contribution as a Percentage of Covered Employee Payroll
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$1,204,720

21.04%



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT PENSION PLAN INFORMATION RELATED TO THE
PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM (PSERS)

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

Change in Benefit Terms
With the passage of Act 5 on June 12, 2017, class T-E & T-F members are now permitted to elect a lump sum
payment of member contributions upon retirement.

Change in Assumptions Used in Measurement of the Total Pension Liability Beginning June 30, 2022
None

Change in Assumptions Used in Measurement of the Total Pension Liability Beginning June 30, 2021
The Discount Rate decreased from 7.25% to 7.00%. The inflation assumption was decreased from 2.75% to
2.50%. Payroll growth assumption decreased from 3.50% 10 3.25%.

Salary growth changed form an effective average of 5.00%, which was comprised of inflation of 2.75% and real
wage growth and for merit or seniority increases of 2.25%, to an effective average of 4.50%, comprised of
inflation of 2.50% and 2.00% for real wage growth and for merit or seniority increases.

Mortality rates were modified from the RP-2014 Mortality Tables for Males and Females to a blended to a
blended table based on 50% PubT-2010 Employee (Total Teacher dataset) and 50% PubG-2010 (Total General
Employees data), adjusted to reflect PSERS' experience and projected using a modified version MP-2020.

For disabled annuitants, the rates were modified from the RP-2014 Mortality Tables for Males and Females to
the Pub·2020 Disability Mortality Non-Safety Headcount Weighted Table, adjusted to reflect PSERS' experience
and projected using a modified version of the MP-2020.

Change in Assumptions Used in Measurement of the Total Pension Liability Beginning June 30, 2017,
Beginning June 30,2018, Beginning June 30,2019 and Beginning June 30,2020

None

Change in Assumptions Used in Measurement of the Total Pension Liability Beginning June 30, 2016
The Investment Rate of Return was adjusted from 7.50% to 7.25%. The inflation assumption was decreased
from 3.00% to 2.75%.

Salary growth changed form an effective average of 5.50%, which was comprised of inflation of 3.00% and real
wage growth and for merit or seniority increases of 2.50%, to an effective average of 5.00%, comprised of
inflation of 2.75% and 2.25% for real wage growth and for merit or seniority increases.

Mortality rates were modified from the RP-2000 Combined Healthy Annuitant Tables (male and female) with age
set back 3 years for both males and females to the RP-2014 Mortality Tables for Males and Females, adjusted
to reflect PSERS' experience and projected using a modified version of the MP-2015 Mortality Improvement
Scale. For disabled annuitants, the RP-2000 Combined Disabled Tables (male and female) with age set back 7
years for males and 3 years for females to the RP-2014 Mortality Tables for Males and Females, adjusted to
reflect PSERS' experience and projected using a modified version of the MP-2015 Mortality Improvement Scale.

Methods and Assumptions Used in Calculation of Actuarially Determined Contributions
The actuarially determined contributions are calculated as of June 30 of the preceding fiscal year in which
contributions are made. That is, the contributions calculated as of the June 30, 2021 actuarial valuation will be
made during the fiscal year ending June 30, 2023. The following actuarial methods and assumptions were used
to determine contribution rates reported:

• The Investment Rate of Return - 7.00%, includes inflation of 2.50% and the real rate of return of4.50%.
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT PENSION PLAN INFORMATION RELATED TO THE
PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM (PSERS)

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
(CONTINUED)

Methods and Assumptions Used in Calculation of Actuariallv Determined Contributions (Continued)

• Salary growth - Effective average of 4.50%, which reflects an allowance for inflation of 2.50% and real wage
growth and merit or seniority of 2.00%.

• Benefit payments - No postretirement benefit increases are assumed in the future.

• Mortality Tables for Males and Females to a blended table based on 50% PubT-2010 Employee (Total
Teacher dataset) and 50% PubG-2010 (Total General Employees data), adjusted to reflect PSERS'
experience and projected using a modified version MP-2020.

10-Year Reporting Requirements
The Required Supplementary Schedules are intended to show information for 10 years. Additional years will be
displayed as they become available.
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULE OF CHANGES IN THE NET OPEB LIABILITY

AND RELATED RATIOS

As of and for Year
Ended June 3D, 2022

Total OPES Liability

Service Cost
Interest
Differences Between Expected and Actual Experience
Change of Assumptions
Benefit Payments

Net Change in Total Pension Liability

Total Pension liability - Beginning

Total Pension Liability - Ending

Plan's Fiduciary Net Position

Net Change in Plan's Fiduciary Net Position

Plan's Fiduciary Net Position - Beginning

Plan's Fiduciary Net Position - Ending

Academy's Net OPES Liability - Ending

Plan's Fiduciary Net Position as a Percentage of Total OPES Liability

Estimated Covered Emp-loyee Payroll

Net Pension Liability as a Percentage of Covered Employee Payroll
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$ 19,380
3,259

o
35,618)
6,734)

($ 19,713)

127,200

$ 107,487

$ 0

0

$ 0

$ 107,487

0%

$1,490,766

7.21%



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULE OF CHANGES IN THE NET OPEB LIABILITY

AND RELATED RATIOS
(CONTINUED)

As of and for Year
Ended June 30, 2021

Total OPES Liability

Service Cost
Interest
Differences Between Expected and Actual Experience
Change of Assumptions
Benefit Payments

Net Change in Total Pension Liability

Total Pension Liabilitv - Beginning

Total Pension liability - Ending

Plan's Fiduciary Net Position

Net Change in Plan's Fiduciary Net Position

Plan's Fiduciary Net Position - Beginning

Plan's Fiduciary Net Position - Ending

Academy's Net OPES Liability - Ending

Plan's Fiduciary Net Position as a Percentage of Total OPES liability

Estimated Covered Employee Payroll

Net Pension Liability as a Percentage of Covered Employee Payroll
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$ 1,749
6,506

57,971)
1,513)

13,150)

($ 64,379)

191,579

$ 127,200

$ 0

0

$ 0

$ 127,200

0%

$1,490,766

8.53%



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULE OF CHANGES IN THE NET OPEB LIABILITY

AND RELATED RATIOS
(CONTINUED)

As of and for Year
Ended June 3D, 2020

Total OPES liability

Service Cost
Interest
Differences Between Expected and Actual Experience
Change of Assumptions
Benefit Payments

Net Change in Total Pension liability

Total Pension liability - Beginning

Total Pension Liability - Ending

Plan's Fiduciary Net Position

Net Change in Plan's Fiduciary Net Position

Plan's Fiduciary Net Position - Beginning

Plan's Fiduciary Net Position - Ending

Academy's Net OPES Liability - Ending

Plan's Fiduciary Net Position as a Percentage of Tatal OPES Liability

Estimated Covered Employee Payroll

Net Pension liability as a Percentage of Covered Employee Payroll
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$ 1,807
6,960

o
o

30,283)

($ 21,516)

213,095

$ 191,579

$ 0

0

$ 0

$ 191,579

0%

$1,449,600

13.22%



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULE OF CHANGES IN THE NET OPEB LIABILITY

AND RELATED RATIOS
(CONTINUED)

As of and for Year
Ended June 30, 2019

Total OPES liability

Service Cost
Interest
Differences Between Expected and Actual Experience
Change of Assumptions
Benefit Payments

Net Change in Total Pension Liability

Total Pension Liability - Beginning

Total Pension Liability - Ending

Plan's Fiduciary Net Position

Net Change in Plan's Fiduciary Net Position

Plan's Fiduciary Net Position - Beginning

Plan's Fiduciary Net Position - Ending

Academy's Net OPES Liability - Ending

Plan's Fiduciary Net Position as a Percentage of Total OPES Liability

Estimated Covered Employee Payroll

Net Pension Liability as a Percentage of Covered Employee Payroll

-64-

$ 1,378
4,567

26,616
48,277
38,547)

$ 42,291

170,804

$ 213,095

$ 0

0

$ 0

$ 213,095

0%

$1,414,244

15.07%



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULE OF CHANGES IN THE NET OPEB LIABILITY

AND RELATED RATIOS
(CONTINUED)

As of and for Year
Ended June 30, 2018

Total OPES liability

Service Cost
Interest
Benefit Payments

Net Change in Total Pension Liability

Total Pension Liability - Beginning

Total Pension Liability - Ending

Plan's Fiduciary Net Position

Net Change in Plan's Fiduciary Net Position

Plan's Fiduciary Net Position - Beginning

Plan's Fiduciary Net Position - Ending

Academy's Net OPES Liability· Ending

Plan's Fiduciary Net Position as a Percentage of Total OPES Liability

Estimated Covered Employee Payroll

Net Pension Liability as a Percentage of Covered Employee Payroll
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$ 2,743
5,400

31,904)

($ 23,761)

194,565

$ 170,804

$ 0

0

$ 0

$ 170,804

0%

$1,167,618

14.63%



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMAnON

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULES OF EMPLOYER CONTRIBUTIONS AND INVESTMENT RETURNS

Fiscal
Year Ending

June 30, 2022

ActuarJally Determined Contribution
Academy Contribution

Contribution Deficiency

Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll

Schedule of Investment Returns

Annual Money-Weighted Rate of Return, Net of Investment Expense

Actuarialry Determined Contribution
Academy Contribution

Contribution Deficiency

Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll

Schedule of Investment Returns

Annual Money~Weighted Rate of Return, Net of Investment Expense
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N/A
N/A

N/A

$1,490,766

N/A

2022

N/A

Fiscal
Year Ending

June 30, 2021

N/A
N/A

N/A

$1,490,766

N/A

N/A



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULES OF EMPLOYER CONTRIBUTIONS AND INVESTMENT RETURNS

(CONTINUED)

Fiscal
Year Ending

June 30, 2020

Actuarially Determined Contribution
Academy Contribution

Contribution Deficiency

Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll

Schedule of Investment Returns

Annual Money-Weighted Rate of Return, Net of Investment Expense

Actuarially Determined Contribution
Academy Contribution

Contribution Deficiency

Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll

Schedule of Investment Returns

Annual Money-Weighted Rate of Return, Net of Investment Expense
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N/A
N/A

N/A

$1,449,600

N/A

2020

N/A

Fiscal
Year Ending

June 30, 2019

N/A
N/A

N/A

$1,414,244

N/A

2019

N/A



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
SCHEDULES OF EMPLOYER CONTRIBUTIONS AND INVESTMENT RETURNS

(CONTINUED)

Fiscal
Year Ending

June 30, 2018

Actuarially Determined Contribution
Academy Contribution

Contribution Deficiency

Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll

Schedule of Investment Returns

Annual Money-Weighted Rate of Return, Net of Investment Expense
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N/A
N/A

N/A

$1,167,618

N/A

2018

N/A



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

Valuation date

Actuarial cost method

Amortization method

Remaining amortization period

Actuarial asset valuation method

Actuarial Assumptions

07/01/21

Entry Age Normal

Straight-LIne

11 Years

N/A

a. Discount Rate
4.06%, based on S&P Municipal Bond 20-year High Grade Rate Index at July 1, 2022.

b. Salary
Salary increases are composed of a 2.5% cost of living adjustment, 1.5% real wage growth, and
for teachers and administrators, a merit increase which varies by age from 2.75% to 0%.

c. Withdrawal
Rates of withdrawal are based on PSERS plan experience and vary by age, gender, years of
service, and PSERS Pension Class. Sample rates for employees with more than 10 years of
service are shown below. Rates for new employees start at 25.93% for men and 27.46% for
women and decrease with age and service.

Male Female Male Female
Age Rate Rate Age Rate Rate

25 4.55% 3.90% 45 1.41% 1.60%
30 4.55% 3.90% 50 1.89% 2.08%
35 1.68% 2.83% 55 3.63% 3.66%
40 1.42% 1.67% 60 5.49% 5.94%

d. Mortality
PubT·2010 Headcount-Weighted Mortality Table including rates for contingent survivors for
teachers. PubG-2010 Headcount-Weighted Mortality Table including rates for contingent survivors
for all other employees.

Incorporated into the table are rates projected generationally using Scale MP-2021 to reflect
mortality improvement.

e. Disability
No disability was assumed.
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

(CONTINUED)

Actuarial Assumptions (Continued)

f. Retirement
Assumed retirement rates are based on PSERS plan experience and vary by age, service, and
gender.

TC&TD TE, TF, TG, & TH
Special Early Retirement Superannuation Superannuation

Age Male Female Male Female Male Female

55 14.5% 14.5% 25.0% 16.0% 16.3% 19.5%
56 14.5% 14.5% 25.0% 20.0% 16.3% 19.5%
57 14.5% 15.0% 28.0% 28.0% 16.3% 19.5%
58 14.5% 15.0% 28.0% 30.0% 16.3% 19.5%
59 21.6% 20.7% 28.0% 30.0% 16.3%l 19.5%
60 14.5% 15.0% 29.0% 31.0% 16.3% 19.5%
61 29.0% 29.0% 29.0% 31.0% 16.3% 19.5%
62 29.0% 29.0% 36.0% 31.0% 16.3% 19.5%
63 29.0% 29.0% 21.0% 20.0% 16.3% 19.5%
64 29.0% 29.0% 22.0% 25.0% 16.3% 19.5%
65 29.0% 29.0% 23.0% 28.0% 16.3% 19.5%
66 29.0% 29.0% 23.0% 27.0% 16.3% 19.5%
67 29.0% 29.0% 20.0% 23.0% 16.3% 19.5%
68 29.0% 29.0% 20.0% 22.0% 16.3% 19.5%
69 29.0% 29.0% 20.0% 23.0% 16.3% 19.5%
70 29.0% 29.0% 20.0% 23.0% 16.3% 19.5%

71-73 29.0% 29.0% 20.0% 20_0% 16.3% 19.5%
74-79 29.0% 29.0% 25.0% 25_0% 16.3% 19.5%
80+ 100.0% 100.0% 100.0% 100.0% 100.0% 100.0%

g. Percent of Eligible Retirees Electing Coverage in Plan
100% of Administrative staff eligible for subsidized coverage are assumed to elect coverage. 50%
of employees eligible for unsubsidized coverage are assumed to elect coverage. 0% of
Administrative staff are assumed to elect Life Insurance coverage.

h. Percent Married at Retirement
80% of retirees are assumed to be married and 15% of spouses elect coverage in the plan at
retirement. Non-spouse dependents are deemed to be immaterial.

i. Spouse Age
Wives are assumed to be two years younger than their husbands.
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION - SINGLE EMPLOYER
NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

(CONTINUED)

Actuarial Assumptions (Continued)

j. Per Capita Claims Cost
The per capita claims cost for medical and prescription drug is based on the expected portion of
the groups overall cost attributed to individuals in the specified age and gender brackets. Dental
and vision costs are assumed to not vary with age or gender. The resulting costs are as follows:

Medical and Prescription Drug Combined

45-49
50-54
55-59
60-64

Males
Rate

$ 7,236
$ 9,583
$11,672
$15,231

Females
Rate

$10,450
$11,810
$12,358
$14,196

*The claims cost is adjusted by a factor of .9985 for Steelworkers.

k. Retiree Contributions
Retiree contributions are assumed to increase at the same rate as the Health Care Cost Trend
Rate.

I. Health Care Cost Trend Rate
6.0% in 2023 and 5.5% in 2024-2025. Rates gradually decrease from 5.4% in 2026 to 3.9% in
2075 and later based on the Society of Actuaries Long-Run Medical Cost Trend Model.

m. Life Insurance
It is assumed that the annual cost to provide life insurance varies by age. The assumed cost is
equal to the amount of coverage times the applicable mortality factor contained in the Valuation
Mortality Table.

n. Actuarial Value of Assets
Equal to the Market Value of Assets
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION
OPEB LIABILITY INFORMATION RELATED. TO

SINGLE EMPLOYER PLAN
NOTES TO THE REQUIRED SUPPLEMENTARY INFORMATION

Fiscal Fiscal Fiscal Fiscal Fiscal
Year Ending Year Ending Year Ending Year Ending Year Ending

June 30, 2022 June 30, 2021 June 30, 2020 June 30. 2019 June 30, 2018

Plan Membership

Inactive Plan Members or BenefICiaries 3 3 3
Currently Receiving Benefits

Inactive Plan Members Entitled \0 but
not yet Receiving Benefits 0 0 0 0 0

Active Plan Members 28 28 27 27 23

29 29 JO 30 26

Components of the Net OPES liability

Total OPEB Liability $107,487 $127,200 $191,579 $213,095 $194,565
Plan Fiduciary Net Position 0 0 __0 0 0

Net OPES liability $107,487 $127,200 $191,579 $213,095 $194,565

- - -
Plan Fiduciary Net Position as a

Percentage of the Tolal OPES liability 0.00% 0.00% 0.00% 0.00% 0.00%

Sensitivity of the Net OPES Liability to Changes in the Discount Rate for the Year Ended June 30, 2022

Net OPES Liability (Asset)

1% Decrease
3.06%

$114,621

Current
Discount Rate

4.06%

$107,487

1% Increase
5.06%

$100,755

Sensitivity of the Net OPES Liability to Changes In the Discount Rate for the Year Ended June 30, 2021

Net OPES Liability (Asset)

1% Decrease
1.28%

$134,850

Current
Discount Rate

3.28%

$127,200

1% Increase
3.28%

$119,907

Sensitivity of the Net OPES Liability to Changes in the Discount Rate for the Year Ended June 30. 2020

Net OPES Liability (Asset)

1% Decrease
2.50%

$202,125

-72-

Current
Discount Rate

3.50%

$191,579

1% Increase
4.50%

$181,983



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION
OPEB LIABILITY INFORMATION RELATED TO

SINGLE EMPLOYER PLAN
NOTES TO THE REQUIRED SUPPLEMENTARY INFORMATION

(CONTINUED)

Sensitivity of the Net OPES Liability to Changes in the Discount Rate for the Year Ended June 3D, 2019

Net OPES Liability (Asset)

1% Decrease
2.50%

$224,825

Current
Discount Rate

3.50%

$213,095

1% Increase
4.50%

$202,421

Sensitivity of the Net OPES Liability to Changes in the Healthcare Cost Trend Rates for the Year Ended June 30, 2022

Tatal OPES Liability

1% Decrease

$ 96,002

Current
Healthcare

Cost Trend Rates

$107,487

1% Increase

$120,933

Sensitivity of the Net OPES Liability to Changes in the Healthcare Cost Trend Rates for the Year Ended June 30, 2021

Total OPES Liability

1% Decrease
4.5%

$114,590

Current
Healthcare

Cost Trend Rates
5.5%

$127,200

1% Increase
6.5%

$141,916

Sensitivity of the Net OPES Liability to Changes in the Healthcare Cost Trend Rates for the Year Ended June 30, 2020

Total OPES Liability

1% Decrease
4.40%

Decreasing
to 3.70%

$181,516

Current
Healthcare

Cost Trend Rates
5.4%

Decreasing
to 4.70%

$191,579

1% Increase
6.40%

Decreasing
to 5.70%

$202,531

Sensitivity of the Net OPES Liability to Changes in the Healthcare Cost Trend Rates for the Year Ended June 30, 2019

Total OPES Liability

1% Decrease
4.50%

Decreasing
to 3.70%

$201,902

-73-

Current
Healthcare

Cost Trend Rates
5.50%

Decreasing
to 4.70%

$213,095

1% Increase
6.50%

Decreasing
to 5.70%

$225,277



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION
DEFINED BENEFIT OPEB PLAN INFORMATION

COST SHARING PLAN
SCHEDULE OF EMPLOYER CONTRIBUTIONS

Contractually Required Contribution

Contributions in Relation to the Contractually Required Contribution

Fiscal
Year Ending

June 30, 2022

$ 12,616

12,616)

Contribution Deficiency (Excess) $ o

Academy's Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll

Contractually Required Contribution

Contributions in Relation to the Contractually Required Contribution

Contribution Deficiency (Excess)

Academy's Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll

Contractually Required Contribution

Contributions in Relation to the Contractually Required Contribution

$1,576,989

.80%

Fiscal
Year Ending

June 3D, 2021

$ 12,346

( 12,346)

$ 0

$1,505,663

.82%

Fiscal
Year Ending

June 30, 2020

$ 12,885

12,885)

Contribution Deficiency (Excess) $ o

Academy's Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

DEFINED BENEFIT OPEB PLAN INFORMATION
COST SHARING PLAN

SCHEDULE OF EMPLOYER CONTRIBUTIONS
(CONTINUED)

Contractually Required Contribution

Fiscal
Year Ending

June 30, 2019

$ 12,379

Contributions in Relation to the Contractually Required Contribution

Contribution Deficiency (Excess) $

12,379)

o

Academy's Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll

Contractually Required Contribution

$1,491,413

.83%

Fiscal
Year Ending

June 30, 2018

$ 11,500

Contributions in Relation to the Contractually Required Contribution

Contribution Deficiency (Excess) $

11,500)

o

Academy's Covered Employee Payroll

Contributions as a Percentage of Covered Employee Payroll
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION
DEFINED BENEFIT OPEB PLAN INFORMATION

COST SHARING PLAN
SCHEDULE OF THE ACADEMY'S PROPORTIONATE SHARE

OF THE NET OPEB LIABILITY

Academy's Proportion of the Net OPES Liability

Academy's Proportionate Share of the Net OPES Liability

Academy's Covered Employee Payroll

Academy's Proportionate Share of the Net OPES Liability
as a Percentage of its Covered Employee Payroll

Plan Fiduciary Net Position as a Percentage of the Total OPES liability

Academy's Proportion of the Net OPES Liability

Academy's Proportionate Share of the Net OPES Liability

Academy's Covered Employee Payroll

Academy's Proportionate Share of the Net OPES Liability
as a Percentage of its Covered Employee Payroll

Plan Fiduciary Net Position as a Percentage of the Total OPES Liability

Academy's Proportion of the Net OPES Liability

Academy's Proportionate Share of the Net OPES Liability

Academy's Covered Employee Payroll

Academy's Proportionate Share of the Net OPES Liability
as a Percentage of its Covered Employee Payroll

Plan Fiduciary Net Position as a Percentage of the Total OPES liability
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Fiscal
Year Ending

June 30, 2022

.0107%

$ 197,000

$1,576,989

12.5%

6.86%

Fiscal
Year Ending

June 30. 2021

.0105%

$ 252,000

$1,505,663

16.7%

5.30%

Fiscal
Year Ending

June 30, 2020

.0109%

$ 236,000

$1,534,017

15.4%

5.69%



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION
DEFINED BENEFIT OPEB PLAN INFORMATION

COST SHARING PLAN
SCHEDULE OF THE ACADEMY'S PROPORTIONATE SHARE

OF THE NET OPEB LIABILITY
(CONTINUED)

Academy's Proportion of the Net OPEB Liability

Academy's Proportionate Share of the Net OPES Liability

Academy's Covered Employee Payroll

Academy's Proportionate Share of the Net OPES Liability
as a Percentage of its Covered Employee Payroll

Plan Fiduciary Net Position as a Percentage of the Total OPEB Liability

Academy's Proportion of the Net OPES Liability

Academy's Proportionate Share of the Net OPES liability

Academy's Covered Employee Payroll

Academy's Proportionate Share of the Net OPES liability
as a Percentage of its Covered Employee Payroll

Plan Fiduciary Net Position as a Percentage of the Total OPEB Liability

Academy's Proportion of the Net OPES Liability

Academy's Proportionate Share of the Net OPES liability

Academy's Covered Employee Payroll

Academy's Proportionate Share of the Net OPES liability
as a Percentage of its Covered Employee Payroll

Plan Fiduciary Net Position as a Percentage of the Total OPES liability
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Fiscal
Year Ending

June 30, 2019

.0108%

$ 230,000

$1,494,202

15.4%

5.56%

Fiscal
Year Ending

June 3D, 2018

.0100%

$ 208,000

$1,348,228

15.4%

5.56%

Fiscal
Year Ending

June 30. 2017

.0095%

$ 194,000

$1,267,681

15.3%

5.73%



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

TOTAL OPES LIABILITY INFORMATION RELATED TO THE
PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM (PSERS)

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION

Change in Benefit Terms
None.

Change in Assumptions Used in Measurement of the Total OPES Liability beginning June 30, 2022
The Discount Rate increased from 2.18% to 4.09%.

Change in Assumptions Used in Measurement of the Total Pension Liability beginning June 30, 2021
The Discount Rate decreased from 2.66% to 2.18%. The inflation assumption was decreased from 2.75%
to 2.50%. Payroll growth assumption decreased from 3.50% to 3.25%.

Salary growth changed form an effective average of 5.00%. which was comprised of inflation of 2.75% and
real wage growth and for merit or seniority increases of 2.25%, to an effective average of 4.50%,
comprised of inflation of 2.50% and 2.00% for real wage growth and for merit or seniority increases.

Mortality rates were modified from the RP-2014 Mortality Tables for Males and Females to a blended to a
blended table based on 50% PubT-2010 Employee (Total Teacher dataset) and 50% PubG-201O (Total
General Employees data), adjusted to reflect PSERS' experience and projected using a modified version
MP-2020.

For disabled annuitants, the rates were modified from the RP-2014 Mortality Tables for Males and Females
to the Pub-2020 Disability Mortality Non-Safety Headcount Weighted Table, adjusted to reflect PSERS'
experience and projected using a modified version of the MP-2020.

Change in Assumptions Used in Measurement of the Total Pension Liability beginning June 30, 2020
The Discount Rate decreased from 2.79% to 2.66%.

Change in Assumptions Used in Measurement of the Total Pension Liability beginning June 30, 2019
The Discount Rate decreased from 2.98% to 2.79%.

Change in Assumptions Used in Measurement of the Total Pension Liability beginning June 30, 2018
The Discount Rate decreased from 3.13% to 2.98%.

Change in Assumptions Used in Measurement of the Total Pension Liability beginning June 30, 2017
The Discount Rate increased from 2.71% to 3.13%.

Change in Assumptions Used in Measurement of the Total Pension Liability beginning June 30, 2016
Salary growth changed form an effective average of 5.50%, which was comprised of inflation of 3.00% and
real wage growth and for merit or seniority increases of 2.50%, to an effective average of 5.00%,
comprised of inflation of 2.75% and 2.25% for real wage growth and for merit or seniority increases.

Mortality rates were modified from the RP-2000 Combined Healthy Annuitant Tables (male and female)
with age set back 3 years for both males and females to the RP-2014 Mortality Tables for Males and
Females, adjusted to reflect PSERS' experience and projected using a modified version of the MP-2015
Mortality Improvement Scale. For disabled annuitants, the RP-2000 Combined Disabled Tables (male and
female) with age set back 7 years for males and 3 years for females to the RP-2014 Mortality Tables for
Males and Females, adjusted to reflect PSERS' experience and projected using a modified version of the
MP-2015 Mortality Improvement Scale.
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
REQUIRED SUPPLEMENTARY INFORMATION

TOTAL OPEB LIABILITY INFORMATION RELATED TO THE
PENNSYLVANIA PUBLIC SCHOOL EMPLOYEES' RETIREMENT SYSTEM (PSERS)

NOTES TO REQUIRED SUPPLEMENTARY INFORMATION
(CONTINUED)

Methods and Assumptions Used in Calculation of Actuarially Determined Contributions
The actuariaJly determined contributions are calculated as of June 30 of the preceding fiscal year in which
contributions are made. That is, the contributions calculated as of the June 30, 2021 actuarial valuation
will be made during the fiscal year ending June 30, 2023. The following actuarial methods and
assumptions were used to determine contribution rates reported:

• The Investment Rate of Return - 4.09% - 20 year S&P Municipal Bond Rate.

• Salary growth - Effective average of 4.50%, which reflects an allowance for inflation of 2.50% and
real wage growth and merit or seniority of 2.00%.

• Benefit payments - No postretirement benefit increases are assumed in the future.

• Mortality Tables for Males and Females to a blended table based on 50% PubT~2010 Employee
(Total Teacher dataset) and 50% PubG-2010 (Total General Employees data), adjusted to reflect
PSERS' experience and projected using a modified version MP-2020.

10-Year Reportinq Requirements .
The Required Supplementary Schedules are intended to show information for 10 years: Additional years
will be displayed as they become available.
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2023

Federal Grantor/Project Title

U.S. Department of Education

Student Financial Assistance Cluster;
Federal Direct Student Loans (Direct Loans)
Federal Pell Grant Program

Total Student Financial Assistance Clusler

HEERF II: Institutional Portion

Passed Through Pennsylvania Department of Education:

American Rescue Plan - Elementary and Secondary
School Emergency Relief

Total #84.425 Education Stabilization Fund

Career and Technology Education - Basic Grants to States

U.S. Department of Health and Human Services
Passed Through Pennsylvania Department of Education:

Public Health Emergency Response:
Cooperative Agreement for Emergency Response:

Public Health Crisis Response

Total Federal Expenditures

D =Direct
I = Indirect
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Source
Code

o
o

o

Federal
Assistance

Listing
Number

84.268
64.063

84.425F

64.425U

84.048

93.354



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2023

Pass-Through
Grantor
Number

Program
Award

Amount

Total
Received

This Period

Accrued
(Deferred)
Revenue
07/01/22

Revenue
Recognized Expenditures

Accrued
(Deferred)
Revenue
06/30123.

NIA
NIA

$161,586
88,989

$161,586
88,989

$250,575

$

$

o
o

o

$161,586
88,989

$250,575

$161,586
88,989

$250,575

$

$

o
o

o

NIA 334,075 $ o ($137,596) $137,596 $137,596 $ o

224-211230 252,567 $238,791

$238,791

($ 9,184)

($146,780)

$247,975

$385,571

$247,975

$385,571

$

$

o

o

380-230072

160~230052

213,374

21,000

$213,374

$ 9,188

$

$

o

o

$166,725

$ 4,673

$166,725

$ 4,673

($ 46,649)

($ 4,515)

$711,928 ($146,780)
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
NOTES TO SCHEDULE OF EXPENDITURES OF FEDERAL AWARDS

FOR THE YEAR ENDED JUNE 30, 2023

Note 1: Basis of Accounting

The Schedule of Expenditures of Federal Awards has been prepared on the accrual basis of
accounting. Revenues were adjusted to balance the expenditures incurred for each project.

Note 2: Major Federal Programs

An extensive compliance test, as required by Title 2 U.S. Code of Federal Regulations
(CFR) Part 200, Uniform Administrative Requirements, Cost Principles, and Audit
Requirements for Federal Awards (Uniform Guidance) was performed on the Education
Stabilization Funds, which represents 48% of the total expenditures reflected on the
Schedule of Expenditures of Federal Awards.

The 40% test for a ncnlow-risk Buditee was satisfied as follows:

Project Title

Assistance
Listing

Number Expenditures

Education Stabilization Funds:
American Resue Plan - Elementary and Secondary

School Emergency Relief
HEERF: Institutional Portion

Student Financial Assistance Cluster:
Federal Direct Student Loans
Federal Pell Grant Program

Career and Technology Education - Basic Grants to States
Public Health Emergency Response:

Cooperative Agreement for Emergency Response:
Public Health Crisis Response

Minimum Amount Which Must Be Tested

84.425U $247,975
84.425F 137,596

84.268 161,586
84.063 88,989
84.048 166,725

93.354 4,673

$807,544
40%

$323,018

The Education Stabilization Funds exceeds $323,018 and, therefore, represent the program
to which the specific compliance requirements must be applied.

Note 3: Indirect Cost Rate

The Academy has not elected to use the 10% de minimis indirect cost rate.
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INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL
OVER FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS

BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED
IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

Chairman and Members of the Committee
Mifflin County Academy of Science and Technology
MCSO Administration Building
201 Eighth Street
Lewistown, Pennsylvania 17044

We have audited, in accordance with the auditing standards generally accepted in the United States
of America and the standards applicable to financial audits contained in Government Auditing
Standards issued by the Comptroller General of the United States, the financial statements of the
governmental activities and each major fund of Mifflin County Academy of Science and Technology,
as of and for the year ended June 30, 2023, and the related notes to the financial statements, which
collectively comprise Mifflin County Academy of Science and Technology's basic financial statements,
and have issued our report thereon dated November 10, 2023.

Report on Internal Control over Financial Reporting
In planning and performing our audit of the financial statements, we considered Mifflin County
Academy of Science and Technology's internal control over financial reporting (internal control) as a
basis for designing audit procedures that are appropriate in the circumstances for the purpose of
expressing our opinions on the financial statements, but not for the purpose of expressing an opinion
on the effectiveness of Mifflin County Academy of Science and Technology's internal control.
Accordingly, we do not express an opinion on the effectiveness of Mifflin County Academy of Science
and Technology's internal control.

A deficiency in internal control exists when the design or operation of a control does not allow
management or employees, in the normal course of performing their assigned functions, to prevent, or
detect and correct, misstatements, on a timely basis. A material weakness is a deficiency, or a
combination of deficiencies, in internal control, such that there is a reasonable possibility that a
material misstatement of the entity's financial statements will not be prevented, or detected and
corrected, on a timely basis. A significant deficiency is a deficiency, or a combination of deficiencies,
in internal control that is less severe than a material weakness, yet important enough to merit
attention by those charged with governance.

Our consideration of internal control was for the limited purpose described in the first paragraph of this
section and was not designed to identify all deficiencies in internal control that might be material
weaknesses or, significant deficiencies. Given these limitations, during our audit we did not identify
any deficiencies in internal control that we consider to be material weaknesses. However, material
weaknesses or significant deficiencies may exist that were not identified.
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INDEPENDENT AUDITOR'S REPORT ON INTERNAL CONTROL
OVER FINANCIAL REPORTING AND ON COMPLIANCE AND OTHER MATTERS

BASED ON AN AUDIT OF FINANCIAL STATEMENTS PERFORMED
IN ACCORDANCE WITH GOVERNMENT AUDITING STANDARDS

(CONTINUED)

Report on Compliance and Other Matters
As part of obtaining reasonable assurance about whether Mifflin County Academy of Science and
Technology's financial statements are free from material misstatement, we performed tests of its
compliance with certain provisions of laws, regulations, contracts, and grant agreements,
noncompliance with which could have a direct and material effect on the financial statements.
However, providing an opinion on compliance with those provisions was not an objective of our audit,
and accordingly, we do not express such an opinion. The results of our tests disclosed no instances
of noncompliance or other matters that are required to be reported under Government Auditing
Standards.

Purpose of This Report
The purpose of this report is solely to describe the scope of our testing of internal control and
compliance and the results of that testing, and not to provide an opinion on the effectiveness of the
entity's internal control or on compliance. This report is an integral part of an audit performed in
accordance with Government Auditing Standards in considering the entity's internal control and
compliance. Accordingly, this communication is not suitable for any other purpose.

Altoona, Pennsylvania
November 10, 2023
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INDEPENDENT AUDITOR'S REPORT ON COMPLIANCE
FOR EACH MAJOR PROGRAM AND ON INTERNAL CONTROL OVER COMPLIANCE

REQUIRED BY THE UNIFORM GUIDANCE

Chairman and Members of the Committee
Mifflin County Academy of Science and Technology
MCSD Administration Building
201 Eighth Street
Lewistown, Pennsylvania 17044

Report on Compliance for Each Major Federal Program

Opinion on Each Major Federal Program
We have audited the Mifflin County Academy of Science and Technology's compliance with the types
of compliance requirements identified as subject to audit in the OMB Compliance Supplement that
could have a direct and material effect on each of the Mifflin County Academy of Science and
Technology's major federal programs for the year ended June 30, 2023. The Mifflin County Academy
of Science and Technology's major federal programs are identified in the summary of auditor's results
section of the accompanying schedule of findings and questioned costs.

In our opinion, the Mifflin County Academy of Science and Technology complied, in all material
respects, with the types of compliance requirements referred to above that could have a direct and
material effect on each of its major federal programs for the year ended June 30, 2023.

Basis for Opinion on Each Major Federal Program
We conducted our audit of compliance in accordance with auditing standards generally accepted in
the United States of America; the standards applicable to financial audits contained in Government
Auditing Standards issued by the Comptroller General of the United States; and the audit
requirements of Title 2 U.S. Code of Federal Regulations Part 200, Uniform Administrative
Requirements, Cost Principles, and Audit Requirements for Federal Awards (Uniform Guidance). Our
responsibilities under those standards and the Uniform Guidance are further described in the Auditor's
Responsibilities for the Audit of Compliance section of our report.

We are required to be independent of the Mifflin County Academy of Science and Technology and to
meet our other ethical responsibilities, in accordance with relevant ethical requirements relating to our
audit. We believe that the audit evidence we have obtained is sufficient and appropriate to provide a
basis for our opinion on compliance for each major federal program. Our audit does not provide a
legal determination of the Mifflin County Academy of Science and Technology's compliance with the
compliance requirements referred to above.

1210 Thirteenth Street· PO Box 1550' Altoona, Pennsylvania 16603' Phone: (814) 944-6191 • Fax: (814) 942-1018' E-mail: info@yobco.com
Members: American Institute of Certified Public Accountants' Pennsylvania Institute of Certified Public Accountants' Allinial Global



INDEPENDENT AUDITOR'S REPORT ON COMPLIANCE
FOR EACH MAJOR PROGRAM AND ON INTERNAL CONTROL OVER COMPLIANCE

REQUIRED BY THE UNIFORM GUIDANCE
(CONTINUED)

Responsibilities of Management for Compliance
Management is responsible for compliance with the requirements referred to above and for the
design, implementation, and maintenance of effective internal control over compliance with the
requirements of laws, statutes, regulations, rules, and provisions of contracts or grant agreements
applicable to the Mifflin County Academy of Science and Technology's federal programs.

Auditor's Responsibilities for the Audit of Compliance
Our objectives are to obtain reasonable assurance about whether material noncompliance with the
compliance requirements referred to above occurred, whether due to fraud or error, and express an
opinion on the Mifflin County Academy of Science and Technology's compliance based on our audit.
Reasonable assurance is a high level of assurance but is not absolute assurance and, therefore, is
not a guarantee that an audit conducted in accordance with generally accepted auditing standards,
Government Auditing Standards, and the Uniform Guidance will always detect material
noncompliance when it exists. The risk of not detecting material noncompliance resulting from fraud
is higher than for that resulting from error, as fraud may involve collusion, forgery, intentional
omissions, misrepresentations, or the override of internal control. Noncompliance with the
compliance requirements referred to above is considered material if there is a substantial likelihood
that, individually or in the aggregate, it would influence the judgment made by a reasonable user of
the report on compliance about the Mifflin County Academy of Science and Technology's compliance
with the requirements of each major federal program as a whole.

In performing an audit in accordance with generally accepted auditing standards, Government
Auditing Standards, and the Uniform Guidance, we:

• Exercise professional jUdgment and maintain professional skepticism throughout the audit.

• Identify and assess the risks of material noncompliance, whether due to fraud or error, and
design and perform audit procedures responsive to those risks. Such procedures include
examining, on a test basis, evidence regarding the Mifflin County Academy of Science and
Technology's compliance with the compliance requirements referred to above and performing
such other procedures as we considered necessary in the circumstances.

• Obtain an understanding of the Mifflin County Academy of Science and Technology's internal
control over compliance relevant to the audit in order to design audit procedures that are
appropriate in the circumstances and to test and report on internal control over compliance in
accordance with the Uniform Guidance, but not for the purpose of expressing an opinion on
the effectiveness of the Mifflin County Academy of Science and Technology's internal control
over compliance. Accordingly, no such opinion is expressed.

We are required to communicate with those charged with governance regarding, among other
matters, the planned scope and timing of the audit and any significant deficiencies and material
weaknesses in internal control over compliance that we identified during the audit.

Report on Internal Control over Compliance
A deficiency in internal control over compliance exists when the design or operation of a control over
compliance does not allow management or employees, in the normal course of performing their
assigned functions, to prevent, or detect and correct, noncompliance with a type of compliance
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INDEPENDENT AUDITOR'S REPORT ON COMPLIANCE
FOR EACH MAJOR PROGRAM AND ON INTERNAL CONTROL OVER COMPLIANCE

REQUIRED BY THE UNIFORM GUIDANCE
(CONTINUED)

Report on Internal Control over Compliance (Continued)
requirement of a federal program on a timely basis. A material weakness in internal control over
compliance is a deficiency, or a combination of deficiencies, in internal control over compliance, such
that there is a reasonable possibility that material noncompliance with a type of compliance
requirement of a federal program will not be prevented, or detected and corrected, on a timely basis.
A significant deficiency in internal control over compliance is a deficiency, or a combination of
deficiencies, in internal control over compliance with a type of compliance requirement of a federal
program that is less severe than a material weakness in internal control over compliance, yet
important enough to merit attention by those charged with governance.

Our consideration of internal control over compliance was for the limited purpose described in the
Auditor's Responsibilities for the Audit of Compliance section above and was not designed to identify
all deficiencies in internal control over compliance that might be material weaknesses or significant
deficiencies in internal control over compliance. Given these limitations, during our audit we did not
identify any deficiencies in internal control over compliance that we consider to be material
weaknesses, as defined above. However, material weaknesses or significant deficiencies in internal
control over compliance may exist that were not identified.

Our audit was not designed for the purpose of expressing an opinion on the effectiveness of internal
control over compliance. Accordingly, no such opinion is expressed.

The purpose of this report on internal control over compliance is solely to describe the scope of our
testing of internal control over compliance and the results of that testing based on the requirements of
the Uniform Guidance. Accordingly, this report is not suitable for any other purpose.

Altoona, Pennsylvania
November 10, 2023
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MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
SCHEDULE OF FINDINGS AND QUESTIONED COSTS

FOR THE YEAR ENDED JUNE 3D, 2023

A. Summary of Auditors Results

1. An unmodified opinion was issued on the Academy's financial statements.

2. There were no material weaknesses in internal control identified by the audit of the financial
statements.

3. The audit did not disclose any noncompliance which is material to the Academy's financial
statements.

4. There were no material weaknesses in the internal control over major federal programs
identified by the audit.

5. An unmodified opinion was issued on the Academy's compliance for major federal programs.

6. The audit disclosed no audit findings which are required to be reported under 2 CFR Section
200.516(a).

7. The Academy's major program is the Education Stabilization Fund.

8. The amount of $750,000 was the dollar threshold used to determine Type A and Type B
programs.

9. The Academy does not qualify as a low-risk auditee.

B. Financial Statements Findings

No findings noted.

C. Federal Awards Findings and Questioned Cost

No findings noted.

-87-



MIFFLIN COUNTY ACADEMY OF SCIENCE AND TECHNOLOGY
SUMMARY SCHEDULE OF PRIOR YEARS' FINDINGS

FOR THE YEAR ENDED JUNE 30, 2023

Financial Statements Findings

No prior year findings were noted.

Financial Awards Findings

Finding 2022-001 from the prior year has been resolved.
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