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717-248-5445 • answers@mcs-bank.com • www.mcs.bank
Member
FDIC


Happy 50th Anniversary


Are you a graduate of Juniata-Mifflin Counties Area Vocational Technical School, Mifflin-Juniata Career
and Technology Center, or the Mifflin County Academy of Science and Technology?


Complete and return this form to update your alumni contact information.
______________________________________________________________________________
First Name Last Name
______________________________________________________________________________
Full Name upon Graduation (if different) Graduation Year / Program
______________________________________________________________________________
Address City/State/ZIP
______________________________________________________________________________
Phone Email
______________________________________________________________________________
Employer Position


Please submit to:
The Academy


Attn: Alumni Database
700 Pitt St.


Lewistown, PA 17044


Attention, alumni:
Wewant to hear from you!
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Nontraditional Careers
refers to jobs that have been
traditionally filled by one
gender, or any job where in-
dividuals from one gender
comprise less than 25 per-
cent of those employed.
When the JMCAVTS


opened in 1968, only five of
the 17 programs were avail-
able to all students. Eleven
were only available to boys
andApparel Design & Manu-
factures was only available
to girls. These days, The
Academy offers nontradi-
tional career opportunities
for every individual.
Promoting nontraditional careers breaks the mold of expectations and allows all learners to ex-


plore a wide range of career opportunities in an atmosphere free from stereotypes of gender and
jobs.


Nontraditional occupations


Students from Mr. Stimely's Auto Mechanics class, proudly stand by a 1966 Mustang, owned by Jon
Specht. The Auto Mechanics class helped to restore the engine bay and rebuild the 302 cubic inch engine
to a 308 high-performance engine. Additionally, the students installed new interior carpet, repaired some
wiring, and installed a new shifter assembly.
Mr. Specht's Mustang is featured in the 2018 Fisher Auto Parts yearly calendar!
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50 years of
memories
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5. CTE brings application to a
completely new level.


CTE instructors use instructional
techniques that make knowledge
and skills immediately applicable for
students. Every program at The
Academy has a hands-on element.
Early Childhood Education students
work with children at a pre-school
classroom located right at The
Academy. Auto Mechanics and
Collision Repair students work on
vehicles from the community.


“There is no substitute for live
work,” says Doug Stimely, Auto Me-
chanics Instructor. “You cannot du-
plicate a 10-year old rusty bolt in the
classroom.”


6. CTE is for college-bound
students.


Dan Potutschnig, Administrative
Director at The Academy, recom-
mends that students whose goal is
to attend a four-year college also
take CTE courses. In addition to
knowledge and skills, students can
also experience the career theyʼre
interested in. If they want to study
pre-med at Harvard, for example,
taking a health-care CTE course will
help them figure out what they like
and donʼt like about that field. “CTE
classes,” Potutschnig says, “arenʼt
a last resort. CTE is for our students
who are planning to go to college or
who are going directly into the work-
force.”


7. CTE graduates are all
around you.


Chances are, you know students
who graduated from the Academy.
Academy graduates have proven
themselves time and again with
local employers. The Academyʼs
impact on local healthcare is sec-
ond to none as the majority of LPNs
got their start in the schoolʼs Practi-
cal Nursing program.


“I have had the opportunity to hire
many LPNs from their program for


over a quarter of a century, and
have not been disappointed!” ex-
claims James Garrett, Jr. PHR, Di-
rector of Human Services at Valley
View Retirement Community.


In addition, many graduates ad-
vance their careers as managers
and supervisors – or even start their
own business.


8. CTE is for younger kids too!
In the younger grades, CTE is


more about developing skills and
finding a sense of purpose than
choosing a specific path.


“We want kids to know whatʼs out
there for them,” says Bilich. “To
know that anything they study has
relevance and purpose.”


For example, this past year the
Mechatronics program was teach-
ing Boolean logic to second
graders. In addition, Screech the
Owl, the Academyʼs mascot, is reg-
ularly seen around school events
like the childrenʼs literacy carnival or
Academy Days helping to get
younger kids excited to see what all
the school has to offer.


9. CTE makes students stand
out.


Employers consistently report
that they are looking for job seekers
with employability skills – like team-
work, communication, and self-
management. Academy students
practice these and other 21st cen-
tury skills every day. Electrical stu-
dents in Steve Hogleʼs class are
required to work together to get a
project finished.


“It helps student realize what they
can expect on the job,” says Hogle.
“Their coworkers are going to be
depending on them. If theyʼre ab-
sent or behind schedule, it will have
an impact - just like on the job site.”


In addition, students spend time
each day in Futures class dis-
cussing and learning about impor-
tant skills like interviewing,
resumes, and basic etiquette –
often from human resource profes-
sionals.


“We want the entire community to
realize what our local businesses al-
ready know,” says Potutschnig. “Our
graduates make great employees.”


13 things you should know about
career and technical education








Auto Mechanics
Doug Stimelyʼs (ʼ77, Electrical) passion for the


auto industry is evident in the accolades he has
been given and the years he has spent in the in-
dustry.


A Chrysler master technician, a six-time General
Motors master technician and ASE master techni-
cian for more than 25 years, Stimely has worked for
many local car dealerships since graduating in
1977.


His career as an auto mechanics instructor in-
cludes teaching at several career and technology
centers and locally at the Mifflin County Academy of
Science and Technology for three years. Stimely
earned the Automotive Instructor of the Year by
AYES in 2003 and was inducted into the Eastern


PA/NJ Automotive Instructor Hall of Fame.
After all of this, he still enjoys fixing a car


and is thankful for the time and opportunity
heʼs been given to work with the many stu-
dents in his program. He works hard to instill
the traits of responsibility, respect and com-
mitment into his students.


“We produce a quality educational product
to go into the industry,” he said.


CollisionRepair
John Aumiller, who has 20 yearsʼ experience in the collision repair


industry, brings real-world knowledge to his students about the ve-
hicles of today and how to repair them. A graduate of Indian Valley
High School in 1993 and Penn College in 1995 with a degree in Au-
tomotive Technology, Aumiller has worked for several local garages,
including his own, for eight years. He also earned his Pennsylvania
Damage Appraisers License.


Joining the staff at the Mifflin County Academy of Science and
Technology in 2013, Aumiller teaches his students a strong work
ethic while training them to use
state-of-the-art equipment like the
brand new paint booth. The Wa-
terborne booth is water based, so
it is environmentally friendly and
the industry is switching to this
new technology.


Keeping his curriculum as cur-
rent as possible, Aumiller wants
his students to be as prepared as
possible because repairing a car
has become a technically-ad-
vanced profession.
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Practical Nursing
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The Academy offers nine Nurse
Aide classes per year to help meet
the demand from local long-term
care facilities. Adults in the program
learn the theory and hands-on skills
related to caring for elderly patients.
In addition, each class gets practi-
cal, clinical experience working di-
rectly with local residents at Valley
View Retirement Village, Ohesson
Manor, and Brookline Manor.


Vicky Vanada, Nurse Aide in-
structor, brings a wealth of experi-
ence and a passion for the work.
She also infuses humor and tries to
instill self-confidence in her stu-
dents.


“Being a Nurse Aide is hard
work,” Vanada explains. “Our grad-
uates soon realize that there are
not enough CNAs in the field.
Throughout the program, I remind
them that their role is critical to the
care and well-being of their pa-
tients. They help patients maintain
dignity.”


Nurse Aide


The Practical Nursing Program has been a
part of the Academyʼs course offerings since
the early days of the school. The first class
began in 1969 and graduated 13 students in
the fall of 1970. Since 2000, the Academy has
been offering two classes per year, beginning
a new class every March and every Septem-
ber. The local demand for Practical Nurses
continues to remain strong.


“There are PN program graduates in every
health care setting in the area,” states Alicia
Lentz, Practical Nursing Coordinator.


The Academy program is accredited by the
Accreditation Commission for Education in
Nursing (ACEN), a rigorous quality indicator
which less than half of Practical Nursing pro-
grams around the country are able to main-
tain. The Academy Practical Nursing program
has a long tradition to uphold and the faculty
and staff are looking forward to providing the
area with quality nurses to provide safe and
competent care for the next 50 years!
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Community commitment


From preparing and
serving culinary delights, to lead-
ing activities for youth and adults,
the Academy gives back at:


Rotary Luncheon


Rotary Seafood Dinner


Chamber Business and Education
Committee


Veterans Luncheon


Literacy Carnival


Health education
programs and blood pressure


screenings for seniors


Health education
programs for children


Children’s health screening


Volunteers for disaster drills


Lewistown Festival of Ice


Sacred Heart Back to School
Night


Mifflin County Library Mini-Golf


MCIDC


The Academy, its
students and its staff are
no strangers to
participation in
community events and
providing community
service throughout the
calendar year.
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ALUMNI SPOTLIGHT


Lance Hanson is employed as a welder at Overhead Door, but devotes his free time
to helping local kids as youth leader at First United Methodist Church in Lewistown.
He is proud of his welding career and the instruction that he received from The Acad-
emy.
Lance Hanson has been attending First UMC for almost a year. He is a natural leader


and brings many gifts and talents to the church family. Lance often volunteers to step
in and take a leadership role when help is needed. Lance serves as a leader for the
Youth Program for preteens and teens in fifth through 12th grades. He has a gentle and
humble spirit and is an amazing male role model for the teen boys. Lance has a very


compassionate heart and is always willing to lend an ear, say some encouraging words or lend a helping hand.
“We can always depend on him to keep his commitments and to do what he says he will do. We value Lance


and his many gifts and talents. We consider it a real blessing and joy to have him as part of our church family,”
says Heidi Bracken, Christian Education Director/Youth Pastor at First UMC.
When asked about Lance, First UMCMinister, Randy Hughes had this to say,
“In the short time I have known Lance, he has demonstrated spiritual growth and great confidence. These


attributes in a Christian are vital. He has been willing to tackle ministry opportunities and has shown leader-
ship skills beyond his years. All this being said theAcademy has played a huge part in Lance's professional de-
velopment as welder but more so as a leader.”


Class of 2014, Welding


LLaannccee HHaannssoonn


As a young girl and a bright future ahead, Maryann started on an exciting journey to
discover the career path she would like to pursue. After much discussion with her parents,
Maryann decided to “try” the Juniata Mifflin Area Vocational Technical School Practical
Nursing Program to see if Nursing was the Career Path she should follow. Not only did
she attend the PN program, but her mother attended the PN program at the same time.
For you see, her mother, Mary L. Brown, always had a life-long dream of becoming a
nurse! What a wonderful day that was in Sept. 1982 to have the privilege to graduate and
“become a nurse” together!
Maryann was so grateful for the opportunity to not only see her mother’s dream be ful-


filled but also was proud to have started on a wonderful career path – Nursing! On one of Maryann’s last assign-
ments for the program, an intuitive PN instructor wrote “you have an excellent knowledge base, now why not
expand it?” This statement happened to be the spark that lit the flame and carrying the torch of learning truly be-
came a lifelong process!
Since that awesome day of “becoming a nurse,” Maryann has continued to pursue her nursing career path in be-


coming a Professional Registered Nurse. She was a High Honors graduate of Harrisburg Area Community College
and received an Associates of Arts Degree in Nursing. While at HACC, Maryann was inducted into the Phi Theta
Kappa Academic Honor Society and Outstanding College Students of America for Outstanding Merit and Accom-
plishment.
Continuing on her journey, Maryann graduated Summa Cum Laude from Thomas Jefferson University having


received her Bachelor of Science Degree in Nursing. While at TJU, Maryann was inducted into the Sigma Theta Tau
International Honor Society of Nursing and received the Adaline Potter Wear Memorial Prize for Outstanding
Achievement in Nursing. This award was presented to Maryann by her earning the highest-grade point average in
the class.


Class of 1982, Practical Nursing


MMaarryyaannnn BBrroowwnn
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While the Academy
is celebrating 50 years
of career and technical
education in its current
building, the tradition
extends much further
back in time. Approval
was first granted to
Lewistown Borough
School District to con-
duct vocational-indus-
trial classes in 1921.
These classes were
held in what is now the
Lewistown Intermedi-
ate School.


In 1939, the staff
consisted of Director,
William E. Runkle, five shop in-
structors, two industrial arts
teachers, and four academic
teachers. The introduction by
Superintendent, C.V. Erdly reads
as though it could be written in
2018.
“During the last two decades,


Lewistown has become an in-
dustrial community through the
introduction and development of
new industries that offer employ-
ment to a fairly large variety of
skilled and semi-skilled trades-
men. The demand for trained
new personnel is constant which
presents a responsibility to the
school district to offer such
courses in vocational-industrial
education to properly adapted
[students] of the high school, that
those who choose may be pre-
pared to accept employment
and give satisfactory service.
The following outlined courses


are offered, and are purposed to
train for employment readiness.
They will be extended and re-
vised upward as necessity and
experience may require.”
C.V. Erdly,
Superintendent, Lewistown


Borough School District
“Satisfactory service” more


than describes that of the expe-
rience of Lewistown Vocational
School 1943 graduate Galen
Laird. During the first year of
school, students spent a few
weeks in each of the program
areas: electrical, wood and gen-
eral carpentry, mechanical draft-
ing, auto mechanics, and metal
trades.


Laird chose metal trades and
starting training in the machine
shop with Mr. Martin Erdley.
After graduation in 1943, Laird
was sworn into the U.S. Navy in
January of 1944 and was told
the Navy didnʼt need a machin-
ist, so he was sent to diesel
school in Gulfport, Mississippi.
Laird served until 1946 and re-
enlisted in 1948. His primary du-
ties were auxillary boilers and
distilling plants.


In 1952, a steering incident
provided an interesting change


of duty for Laird as a worn out
bearing and shaft left his ship
without steering capabilities.


“We had some spare parts but
not the shaft, a large size bolt,”
recalls Laird. “The drawings
were available and we had a
Southbend lathe and tools on
board. A piece of steel big
enough was located I chucked it
up and turned out a shaft with
grease fitting, and threaded the
end for a nut that held it all to-
gether.”


All from the knowledge and
skills learned in his high school
vocational class.


“It was still in use when I left
the ship two years later,” says
Laird.


Galen Lairdʼs story is just one
example of how the education
received through schools like
The Academy can be valuable
throughout life.


“We never know when some-
thing learned will be useful,” of-
fers Laird.


Roots that extend beyond 50 years


“We never know when something
learned will be useful.”


-- Galen Laird, Lewistown Vocational School Class of 1943








The 2018-2019 school year marks our 50th
anniversary and as the 10th Director, I invite you to
celebrate with us. The Mifflin County Academy of
Science and Technology and its predecessors
have proudly provided quality career and technical
education since the fall of 1968 when we opened
our doors to 638 students from Mifflin and Juniata
counties.


Throughout the past five decades, our school
boards, administrators, teachers and staff have
remained committed to our core mission to
“educate each student for success in tomorrowʼs
careers.”


Vocational education has provided quality
experiences and learning opportunities to
graduates from our programs. As I reflect upon the
recent transition from vocation education to the
new era of Career and Technical Education in
Pennsylvania, it is with great pride that I share and
celebrate the opportunities afforded to our
students and community.


At The Academy, opportunities for students
abound and student achievement is at an
all-time high. This past year, students earned 363
industry-recognized credentials in our 11 program
areas. Our student performance on our
end-of-program assessments (NOCTI/NIMS) has
continued to excel over the past five years. On
average, 84 percent of our graduates have
consistently scored proficient or advanced in their
chosen program area. Further, in addition to
students earning articulated college credits throughout all of our programs, this year marks the first
time our Mechatronics and Medical Science students will have the opportunity to earn Dual
Enrollment credits through the Pennsylvania College of Technology.


As you read through this publication, I invite you to explore the benefits of career and
technical education and learn all The Academy has to offer. There is a lot to be thankful for and our
team of faculty and staff are excited to celebrate our rich history and look forward to the next 50 years,
as we continue “Building a Foundation for Your Future.”


Daniel T. Potutschnig
Administrative Director
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The Mifflin County Academy of Science and Technology ¯ 700 Pitt Street, Lewistown, PA
Our mission: Educate each student for success in tomorrow’s careers.


Our vision: For all students to establish a technical career pathway with the
confidence to face all challenges and opportunities of citizenship.


2018-19 Academy Operating Committee:
John Knepp (Chair) ¯ Beth Laughlin ¯ Kristen Sharp ¯ Noah Wise ¯ Julie Maidens (alternate)


Superintendent - James A. Estep
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Congratulations from …


Standard Steel, LLC, a subsidiary of 
Nippon Steel & Sumitomo Metal 
Corporation, is recognized as one of our 
nation’s oldest continuously operating 
forging companies and largest producer 
of forged wheels and axles for the 
railway industry.  


Since 1795, our success has depended 
upon the skills and resourcefulness of 
the people from our area communities. 


Located in Burnham, PA, Standard Steel 
has long been a preferred employer in 
Central Pennsylvania.


www.StandardSteel.com
Equal Opportunity Employer


An ISO 9002 Company


SOAR Program
Expanding opporutnities for Academy students


For many years, “vocational
education” was viewed as train-
ing for the non-college bound
student. This mindset has been
changing in recent years, partic-
ularly with the integration of the
Pennsylvania Department of Ed-
ucationʼs SOAR program.
SOAR stands for Students Oc-
cupationally and Academically
Ready. The program helps ca-
reer and technical education
programs lead seamlessly to
post-secondary education.


SOAR creates a transfer credit
relationship between The Acad-


emy and more than 40 Pennsyl-
vania post-secondary colleges.
Students who achieve SOARʼs
challenging academic technical
criteria by the time they gradu-
ate from The Academy can earn


free credits to transfer to college,
saving close to one full, free se-
mester!


SOAR is perfect for the aca-
demically-strong, motivated stu-
dent who knows they want to go
to college locally or within Penn-
sylvania.


Credits transfer to more than
40 different institutions in Penn-
sylvania.


To learn more about how your
student can earn college credit
through the SOAR program at
The Academy, contact Mr. Bilich
at (717) 248-3933.
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To many people the Academy will
always be the “vo-tech school”.
Thatʼs OK, but we want folks to
know that todayʼs career and tech-
nical education builds and expands
on the vocation education of the
past 50 years.


1. Itʼs much more than voca-
tional ed.


Most people think of career and
technical education (CTE) as learn-
ing a trade—e.g., how to be a elec-
trician —but CTE is about much
more than that. Itʼs about finding
and planning for a career. “Our goal
for all our students,” says John
Bilich, Assistant Director of the
Academy, “is to have the skills, the
technology base and the work
habits to enter the career area they
want.” The Academy is teaching
courses that prepare students for
careers in many of the industries
that are growing, both locally and
nationally.


“The ultimate goal is to have our
students thinking about their futures
as early as possible,” says Bilich.


2. CTE boosts graduation
rates.


It takes CTE classes to boost the
national average graduation rate of
74.9 percent to 90 percent (Associ-
ation for Career and Technical Ed-
ucation). The reason is simple
enough: Students have an immedi-
ate and practical application for
their CTE coursework, which
makes school relevant.


3. CTE doesnʼt just take place
in the classroom.


CTE starts in the classroom, but
it quickly extends into the shop and
the community. Students may
spend some time in class (e.g.,
learning the theory behind automo-
tive technology) and time in the
shop (using state-of the art equip-


ment to trouble-shoot and repair
engines).


Students also have an opportu-
nity to leave school and apply their
knowledge and skills at an actual
job site. Local companies like
Noerrʼs International, often help put
the “career” in CTE when they plan
a course in collaboration with a
school.


“Opportunities for students and
the school to work with the busi-
ness community have really
grown,” says Ken Noerr, Service
Department at Noerrʼs Interna-
tional.


Through the co-operative educa-
tion program, students can work
part time during their senior year,
gaining additional experience and
earning some money.


“Our co-op program is a Cap-
stone program,” explains Bryan
Boyd, Cooperative Education Co-
ordinator. “Meaning students are
required to have a job that is related


to their course of study at The
Academy.”


4. CTE raises rigor and rele-
vance.


Sure, the students love their ma-
chining classes, but being enrolled
in CTE courses doesnʼt come at the
expense of academic study. In fact,
CTE classes make core English
and math classes even more rele-
vant for students due to the level of
practical application.


“In machining, we use mathe-
matics all of the time, especially
order of operations, as well as a lot
of algebra, geometry, and even
trigonometry,” explained Fred
Nickel, Precision Machining In-
structor. “With computer numerical
control (CNC) equipment we then
add polar and Cartesian coordi-
nates. Itʼs important to realize that
even with the rapid pace of tech-
nology, everything in machining re-
quires mathematics.”


13 things you should know about
career and technical education
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Before the school even
opened in 1968, leaders from
business and industry were inte-
gral in planning and developing
the curriculum.


As explained by Marlin L. Hart-
man, the schoolʼs first Director, in
an August 30, 1968 article pub-
lished in The Sentinel, “In the
process of completing the re-
quired criteria necessary to com-
plete a vocational-technical
school much planning is required
from the school, business, and
industrial community,” Mr. Hart-
man explained.


“The preliminary planning has
been completed by meeting with
members from the professional,
general, and craft committees.
With the formulation of shop lay-
outs, the selection of equipment,
the ordering of supplies, and the
selection of staff, the program is
ready to begin.”


This partnership did not stop,
however, after the completion of


the school. According
to Don Hirakis, his
friend and co-
worker, Paul
Yetter, the
Mechani-
c a l
D ra f t -
i n g
a n d
D e -
s i g n
i n -
struc-
tor, first
p r o -
p o s e d
b r i n g i n g
C o m p u t e r
Aided Drafting
and Design (better
known as CADD) to the
school in the early 1990s.


In order to get approval, Yetter
had to get the buy-in from local
employers. Three local compa-
nies agreed to help finance half


of the cost of the pro-
gram. As a result,


CADD was in-
troduced to


Mifflin and
J u n i a t a
counties
to be
learned
by both
h i g h
school
a n d
a d u l t
s t u -


dents.
More re-


cently, lead-
ers from


several manu-
facturing facilities


expressed a critical need
for electrical-mechanical mainte-
nance skills.


These conversations culmi-
nated in the new Mechatronics
program offered in 2016. Not


only did the industry
highlight the need for
the program, but
they were also in-
strumental in the se-
lection of equipment
and curriculum.


Three years later,
the first graduates of
the program can an-
ticipate competitive
job offers from many
local companies. In
addition, adults also
have the opportunity
to enroll in the
Mechatronics pro-
gram to gain skills
desperately needed
by local manufactur-
ers.


Connection to local industry
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Woodlawn, Lewistown | 717.248.6727
Stephen C. Burke, Supervisor


50 years and growing.


2018 saw the opening of The Academyʼs Commercial Driverʼs License (CDL) pro-
gram to help meet the need of the trucking industry. Adult students can graduate from
the program in five weeks with a CDL Class A license.


“There is such a demand, both locally and nationally, for truck drivers that we felt res-
idents needed to have a local opportunity to earn their CDL,” said Mike McMonigal, Su-
pervisor of Adult & Post-Secondary Education.


CDL instructor Roger Smith came to The Academy with a wealth of experience, not
only driving professionally, but also teaching and testing drivers for their CDL. Employ-
ers such as the Sygma Network, Schneider, and Werner were among the first to en-
dorse the program. Many more soon followed.


“Rogerʼs connection to the trucking community has really helped grow our program,”
said McMonigal. “His passion for the job is infectious. We have recruiters calling and
visiting our programs to meet with students all the time.”


The Academyʼs CDL program consists of preparing for the permit exam, pre-trip in-
spection, backing maneuvers, and behind-the-wheel training. Classes are small and
hands-on. Options exist for students who want to explore different companies with a
short externship as well.


Graduates will get training to prepare them for employment in the truck driving indus-
try, including both long-haul and short-haul trips, using multi-axle vehicles and trailers.
Students will also learn about the rules and regulations within the truck driving industry.


As the program expands, the Academy will be adding third-party CDL testing oppor-
tunities for trucking and bus companies.


The CDL program at The Academy is driving toward the future and we invite you to
come along for the ride.


CommercialDriver’sLicense








Supports and 
Congratulates the


MIFFLIN
COUNTY


Academy of Science 
and Technology 


on their
50th Anniversary








The Academy Foundation 
Advancing career and technical education in the Juniata Valley 


The Academy Foundation be-
lieves that better lives and a
stronger economy are created
through education. Educators
and employees at The Academy
have made an extraordinary in-
vestment in our community by
helping students learn the knowl-
edge, skills, and behaviors they
need to successfully contribute
to Mifflin County, the Juniata
River Valley, and the Common-
wealth.


The Foundation strives to sup-
port The Academyʼs mission by
building a community that makes
positive contributions to the
school. These contributions help
create scholarships, develop
programs, purchase equipment,
and create an environment
where students and our commu-
nity can find success.


Your gift of any size to the
Academy Foundation will help
support the mission of promot-
ing, supporting and financing the
growth of career and technical
education for secondary and
adult education. Foundation
funds are used for "high need"
categories across the institution.
This could include new equip-
ment and resources, scholar-
ships, program support, and
much more. These funds are
critical in providing state-of-the
art training and a high-quality ed-
ucation for our students.
Please consider a gift to the


Academy Foundation today.


ACADEMY FOUNDATION BOARD


Officers:
President, Dip Smith – Best Western/Holiday Inn
Vice President, Shane Rupert – Philips Ultrasound
Treasurer, Eric Sherman – First National Bank of PA
Secretary, Lucas Parkes – The EADS Group


Board members:
Christina Calkins-Mazur – Calkins Subaru
Brad Kerstetter – Juniata County Planning Office
Paul Grego – Juniata Valley Bank
Jeffrey Gum – Benefit Management Group
Emily Royer – Nittany Paper Mills
Richard Smeltz – Smeltz & Aumiller Real Estate
Kenton Stuck – In-Home Services of Central PA
John Xanthopoulos – Media X Creative
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To answer the calls from local indus-
tries wanting electro-mechanical main-
tenance skills to be taught at the Mifflin
County Academy of Science and Tech-
nology, the Mechatronics program was
started in August 2016 with Terry Wilt at
the helm.


Holding a bachelorʼs in information
technology, Wilt has 24 years of experi-
ence in the industry working with several
large employers like General Motors,
Thermo-Fisher Scientific and Johnson
Controls. His experience in an industrial
setting is what Wilt feels will help his stu-
dents excel.


He tries to instill in his students a work
ethic that his father always told him.


“If itʼs worth doing, itʼs worth doing
right,” Wilt said.


Wiltʼs students are learning a new skill
set that many employers in the area are
looking for, with several students receiv-
ing job offers prior to graduation.


Mechatronics


As a 1974 graduate of the Machine Tool program at the Mifflin County Academy of
Science and Technology, Fred Nickel has come full circle, as he has been teaching the
Precision Machining program at the Academy for the past decade.


After graduating, Nickel first went to Sports Style, a motorcycle accessory business,
and then made his move to New Holland where he worked four years as a production


welder and 33 years in tool and die. Nickel earned
his toolmaker certification while at New Holland. In
2008, Nickel made his way back to the school to
guide his students with his 30-plus years of real
world work experience.


His class is often given work experience opportu-
nities that give students something meaningful to
work on.


“Our equipment here is modern and we teach
state-of-the-art machinery, CAD and CAD machin-
ing,” Nickel said.


He also works to instill good morals, truthfulness, punctuality and to take everything
seriously in his students.


Nickel feels the amount of jobs available for his students when they graduate will continue to grow as baby
boomers are retiring and there is not enough skilled labor coming out of schools to fill the jobs.


“Everything you use comes from a machine shop somewhere,” he said. “Someone had to build them.”
He realizes many people do not know what the program does at The Academy and wants to change that stigma


of thinking they just make “trinkets.” Nickel said.
“Weʼve done some really big jobs here that were never done here before.”


PrecisionMachining








THEACADEMY ¯ 13 ¯ www.theacademy.net


ALUMNI SPOTLIGHT


Tammywas a returning adult student raising two young sons as a singlemother at the
time she enrolled in the practical nursing program in the spring of 2008.
She had a degree inmath and computer science. She hadworked in a variety of settings,


including teaching andwanted to become a nurse towork in health care, both to help oth-
ers and to be able to work in her current community with a family supporting income.
Shewas a quiet leader in her class of other adult students from awide background. She


was able to work with both older and younger students.
After becoming licensed, sheworked in long-term care settings as an agency nurse. She


alsoworked for a community agency doing patient education and influenza vaccine clinics. In 2010 she applied for
andwas given a position that combined her nursing and technical skills in a unique way— the lab coordinator for
the newly established clinical simulation lab, then operated through Penn State Lewistown. In that position, she has
served numerous PN and RN students creating "sim characters" for them to provide care for.
Her creativity has been used to create working equipment in the lab, such as a gauge for oxygen delivery from a


fish tankmotor. She has "recipes" for body substances nurses will encounter...to make their experience more realis-
tic. She is cheerful and supportive of their efforts, often helping nursing faculty see things from the student per-
spective. She continues in this position, nowas an employee of theGeisinger-LewistownHospital School ofNursing.
She is a voice for the LPN profession as well as for her own PN program. She exemplifies the philosophy of the PN
program, living the idea that education is lifelong and a process of expansion of curiosity and inquiry.
She is a leader to struggling students, always encouraging them by her example.
Tammy has served on the PN program advisory committee for 10 years.


Class of 2009, Practical Nursing


TTaammmmyyWWyyllaanndd


Ever since David Glick graduated from Chief Logan High School and the Juniata-
Mifflin Counties Area Vocational Technical School in 1981, he has been highly involved
in the agricultural community.  Soon after graduation, David immediately began giv-
ing back to the school by serving on the Agricultural Production Advisory Board.  Op-
erating the dairy farm that neighbors the school, he has tried to do whatever he could
to help The Academy.
David’s commitment to agriculture extends beyond his involvement with The Acad-


emy, however.  He has served as the Mifflin County Farm Bureau Third Grade Ag. Tour
Chairman 2007-present, the Member Services Chairman 2009-present, the Promotion
& Education Committee Co-Chair 2010-present, the Rural Road Safety Event Chairman 2012-present, Mifflin
County Farm Bureau Barn Bookshelf Project 2015, Juniata-Mifflin-Perry Farm Service Agency Board of Direc-
tors Vice-Chairman 2014-present, Mifflin County Soil Conservation District Board of Directors Vice Chairman
2010-present and Mifflin County Extension Office Board of Directors  former director (term expired 2012-2015).
He was born and raised on the dairy farm he now operates.


Class of 1981, Agricultural Production


DDaavviidd CC.. GGlliicckk








Agriculture
Agriculture has been an integral part of The Academy


since the school opened in 1968. While the numerous
changes to the curriculum over the last 50 years highlights
the progressive nature of the agriculture industry, it still
maintains one foot in history and tradition. Growing up in
4-H and FFA, it was a natural fit for Megan Keller to teach
the Agriculture program at the Mifflin County Academy of
Science and Technology.


Starting in the 2017-2018 school year, Keller brings a
wealth of knowledge to the program. Keller graduated from
Penn State University in the Agriculture Extension Educa-
tion program and she is certified as an agriculture high
school teacher. While at Penn State, she worked at the
Swine Research Center and then moved into the hog in-
dustry as a first breed lead in a 2,800 head sow unit. She
also earned her Master of Education from the University of
San Diego with an emphasis on special education.


Interviewing experience is one of her priorities where
FFA officers must go through an interview process by ap-
plying first, then preparing a resume and reports.


“I make them accountable for their work and them-
selves,” she said. “Life lessons. Learn it now so it helps
them in the future.”


Employment skills, public speaking, keeping records
up-to-date and teaching respect, help get her students


ready for the real world.
The Academyʼs Agriculture facility is not your typical high school setting. The students uti-


lize all a barn, animals, orchard, equipment and crop fields as an extension of their class-
room.


“You donʼt always get this,” Keller said. “We have a unique program.”
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Registered Nurse Mindy Phillips brings a
wide variety of experience to her Medical Sci-
ence classroom, including experiences as an
emergency room nurse at Geisinger-Lewis-
town Hospital, the Home Nursing Agency,
long term care and insurance nursing.


“It doesnʼt matter which area of health care
interests you, it comes back to the core val-
ues,” Phillips said. “Honesty, integrity, ac-
countability, attendance and being kind and
caring.”


At the Academy, Phillips said you can earn
college level credits as a high school student
in Medical Science. While at the Academy,
students concentrate on the areas of
Anatomy and Physiology, Medical Terminol-
ogy and Skills.


The health care field continues to grow and
Phillips feels that wonʼt change anytime soon.


“Our population is aging, both locally and across the state,” explains
Phillips. “As the Baby Boomer generation reaches retirement age they are
creating job opportunities in the industries they are leaving, but also creating
demand in the health care field due to the medical services they require.”


Medical Science













CONGRATULATIONS
to Mifflin County Academy of


Science & Technology on


of providing valuable education and
career training to our community!


Fr� y�r �iends at
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Adult Education opportunities
are expanding at the Mifflin
County Academy of Science
and Technology.


Through a partnership with the
Learning Resources Network,
the Academy is now able to offer
over 100 different online
courses and 40 certificate pro-
grams.


“We are excited to be able to
offer these courses through the
Academy, “said Mike McMoni-
gal, Supervisor for Adult and
Post-Secondary Education. “Not
only will they be of benefit to job
seekers, but also to individuals
and business owners looking to
enhance their skill sets.”


Certificate programs are avail-
able in the following subject
areas:
¯ Business
¯ Business Communication
¯ Human Resources
¯ Leadership
¯ Management
¯ New Media Marketing
¯ Professional Development
¯ Social Media for Business
¯ Technology Skills
¯ Training and Education
¯ Training for K-12 Teachers
The complete listing of


courses can be found on the
Academyʼs website at
www.theacademy.net under the
Adult Education tab. Courses


can be for personal develop-
ment, certification or Act 48
credits, in which case there are
completion requirements.


Each course provides for and
encourages instructor and
class discussion opportunities.
Most courses are offered four
times per year. Classes begin
on the first Monday of the
month. For students that are
new to online learning, a tutorial
begins the week before classes
start.


For more information about
adult education courses avail-
able at the Academy, please
visit www.theacademy.net or
call (717) 248-3933.


More than 100 courses in 40
programs offered through website
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LOOKINGTOWARDTHEFUTURE
Academy ready for the next 50 years


The Mifflin County Academy
of Science and Technology has
been an important piece of the
educational community in the
Juniata River Valley for the last
50 years. But where will the
school go from here? At the
time of this publication, the
Academy is working with the
Delta Development Group to
map out a strategic plan for the
next 5-10 years. As the Acad-
emy continues to grow and ex-
pand, we anticipate increased
opportunities for financial aid to
adult students, more provisions
for dual-enrollment and college
credit, and additional program
expansion to meet industry
needs for high-priority occupa-
tions.


From there, the Academy will
maintain close communication


with businesses and industry to
keep our programs relevant and
up-to-date. In addition, we real-


ize the importance of commu-
nity and will continue to develop
and maintain strong partner-


ships throughout
our region. Last,
but certainly not
least, the Acad-
emy will preserve
its emphasis on
high-quality, rigor-
ous education and
training.


What will the
next 50 years
bring for the Acad-
emy and the Juni-
ata River Valley?
Itʼs hard to say, but
without a doubt
there will be qual-
ity career and
technical educa-
tion being offered
to support the in-
dustries of the fu-
ture.








MIFFLIN 
COUNTY 


ACADEMY OF 
SCIENCE &


 TECHNOLOGY ON 
YOUR 50TH 


ANNIVERSARY


6TH


CONSECUTIVE
YEAR


501 Electric Ave.,
 Lewistown


 717-248-2122


STACY TOROK
E-PRO


REALTOR
717-250-4163


CIEARA RANKIN
REALTOR


717-348-3092


JAMI ZOOK
ASSOC.
BROKER


717-994-2570


RICHARD SMELTZ
BROKER


717-994-6246


SHARON BRODE
ABR, GRI,
SRES, ASR


717-994-7074


CARLI RUSSLER
REALTOR


717-994-1868


PAM SMITH
REALTOR


717-994-2013


EMILY R. GRENOBLE
REALTOR


570-238-0227


TERI SMITH
REALTOR
GRI,CRS


717-994-3908


CONGRATULATIONS!
Members of: Miffl in-Juniata and Centre Counties Multiple Listing Services


Our full time professional REALTORS® and Certifi ed Residential Appraisers 
are ready to put their experience & professionalism to work for you!


6TH 


2013, 2014,
2015, 2016,
2017 & 2018


Favorite Real Estate
Office


From our team to yours, we look forward to helping 
our Juniata Valley community grow and prosper.


For property information & detailed photos of all our listings 
visit our user friendly website at www.SA-RE.com








Mifflin County Academy of 
Science and Technology


WE CONGRATULATE YOU ON YOUR 50TH. ANNIVERSARY.








With a love and respect for his alma mater, Steve Hogle feels it is a blessing to be back
at the Mifflin County Academy of Science and Technology where he graduated from the
Electrical Installation program in 1996. As the top senior in his class and winner of a set of
Klein tools, has a passion for the program after working in the field since graduation.


Hogle worked for Stimely Electric first as an appren-
tice, then a journeyman, and then he moved to Robert
Lepley Electric for the next 17 years where he worked
with residential, commercial, fiber optics and telecom-
munications, was job foreman and designed a mainte-
nance program for the trucks and equipment. Hogle was
quick to note that Bob Lepley is supportive of the electri-
cal program and is very generous with donations to the
classroom.


With his work experience, Hogle first teaches his students the proper way to do things
and to stay up-to-date with codes and installation. Staying organized, being efficient and
producing quality work are what he works to instill in his students.


“Being reliable, getting to work on time, being ready to work and being prepared are all
part of being a team” Hogle said, “as well as, having good communication skills.”


Hogle thinks most people would be impressed with the level of knowledge his students
learn in the three years at The Academy and how good they are at their trade. Some of his
students are even doing electrical work at home and for the community through service
projects at churches and the library, or by repairing and fixing items brought to the school.


“We have hard-working students who have a passion for what theyʼre doing,” Hogle said.


As a teacher at the Mifflin County Acad-
emy of Science and Technology since 1985,
Mark Baker is training students in the Build-
ing Trades program to excel in the real
world.


“I try to work with them like they are in the
field,” Baker said. “Itʼs school, but I try to re-
late how they work and what they are learn-
ing to what expectations they are going to
see in the field.”


“If they have an excellent work ethic, it will
carry them a long way whether in our field or
any field,” Baker said.


He also encourages his students to fur-
ther their education whether itʼs at a trade or
technical school, just like he did after grad-
uation from Lewistown Area High School
and the Mifflin County Academy of Science
and Technology. Baker graduated from
Penn State University with a degree in Ag
Education and worked for J.M. Young and


Sons for several years before coming to
the school.


Baker guides his students to the
many great opportunities available lo-
cally and beyond.


“Your dream job may not be where
you grew up,” Baker said. “There are
many opportunities out there, but you
have to be willing to seek them out.”


BuildingTrades


Electrical Installation
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With a background in early childhood and workforce de-
velopment training, Valerie Baker has a solid understand-
ing about the Early Childcare program she teaches at the
Mifflin County Academy of Science and Technology.


Baker said, working for Head Start, the Tuscarora Inter-
mediate Unit 11 and CareerLink over the years opened her
eyes to the areaʼs literacy problems, community education
needs and the training needed for the workforce. With her
experience in the field, Baker knows the importance of pro-
fessional behavior and wants her students to leave her pro-
gram with employability skills.


“I really enforce that in the classroom,”
Baker said. “So they know whatʼs ex-
pected.”


Baker is very proud of how successful
her students are when they complete her
program and earn their Child Develop-
ment Associate (CDA).


“That enables them to be successful
leaving here in what they came here to
do,” Baker said.


EarlyChildhoodEducation


CulinaryArts
Students in the Culinary Arts program


have opportunities to earn several industry-
recognized credentials, including SP-2
OSHA and SP-2 Food Safety, ProStart,
ServSafe Manager, and ServSafe Allergen


certifications from the National
Restaurant Association. In addi-
tion, the state-of-the-art kitchen
and learning resources are ex-
emplary and reflect The Acad-
emyʼs high standards.


“Our program gives students a
huge advantage whether they
plan to attend post-secondary
training or compete in the work-
force,” states the Culinary Arts in-
structor, Lynn Fohringer.


Fohringer uses her years of
experience working in the restau-
rant industry to assist her stu-
dents, including that as general
manager of Mario & Luigiʼs in
State College. That background


is helpful since the program is extremely busy putting its skills to use at sev-
eral live-work events.


Fohringer looks to her graduates as evidence of the programʼs success.
“Our students have been highly successful,” she explains. “Locally we have


an executive chef and several who are in management positions.”








1968


1970


1980


1990


2000


2010


2018


1968: Juniata Mifflin
Counties Area Vocational
Technical School officially
formed; Marlin L.
Hartman named schoolʼs
first director


1993: Juniata
Mifflin
Counties Area
Vocational
Technical
School
celebrates
its 25th
anniversary


2015:
Nurse aide
added as
an adult
program


2014: School is renamed the
Mifflin County Academy of
Science and Technology after
Mifflin County School District
becomes sole owner of school.


2003: School is
renamed the
Mifflin-Juniata
Career &
Technical Center.


1969: Practical
Nursing program signs
affiliation agreement
with Lewistown
Hospital


1970: Approval
granted for
house building
project


1989: Remodeling
of annex building
complete; Adult
Education & Job
Training Center
moves in


1995:
Computer
aided
drafting
program


added


We’ve come a long way in the past 50 years...
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1998: Tech Pride
Day event held;
drawing for car
held for students
with perect
attendance


2018:
Commercial
Driverʼs License
training added as
an adult program








Zimmerman Truck Repairs
Complete Truck Repair Services
From engine & advanced emissions diagnosis & repair
to transmissions, tires, brakes & alignment.
We have you covered!


800-999-2707 Ext 8
or 717-436-0300
190 E. Industrial Dr.
Mifflintown, PA 17059
Email: ZTR@ztlinc.com


www.ZimmermanTruckRepairs.com
Your Equipment - Our Expertise


We also offer 24 Hr  
Emergency Road Service
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ANNEX BUILDING
Adapting to meet needs


In the mid 1970s, a small,
building was erected on the
campus of the Juniata-Mifflin
Counties Area Vocational Tech-
nical School. The “Annex” as it
came to be known has housed
many different programs and
organizations over the years.
Remodeled time and again, this
little building has been an ex-
tension of the creative spirit of
The Academy.


The Annex, built by the Cabi-
net-Making class, housed the
expansion into Carpentry until
the closing of the Plumbing pro-
gram made room in the main
building. Then in the mid-1980s,
there was an alternative school.


From 1989 to 1993, the Adult
Education & Job Training Cen-
ter, now the Community Educa-
tion and Workforce Services
department of the Tuscarora In-
termediate Unit, operated their


programs.
After the


Adult Educa-
tion program
moved out, the
E l e c t r o n i c s
class moved in
for a time.
Then Mifflin
County School
Districtʼs Alpha
program set up
shop the
Annex as well,
once again of-
fering alterna-
tive school
choices for students.


These days the Annex
houses the CDL and Nurse
Aide programs. When they are
not driving the truck, CDL stu-
dents study for their permit and
meet with recruiters there.
Nurse Aide students learn basic


care of elderly patients. They
practice skills in the remodeled
lab that simulates a long-term
care setting. In addition, the
Nurse Aide class and lab also
serve as a Regional Testing Site
for the Pearson Vue Nurse Aide
Exam.








AAbboovvee  llee ff tt ,,   CCoommppuutt eerr ss  cceerr ttaa iinn ll yy
hhaavvee  cchhaannggeedd   aa  ll oo tt   ss iinn ccee  tt hhee
sscchhooooll   ff ii rr ss tt   ii nnvveess tt eedd  iinn  aa   11440011
IIBBMM  CCoommppuutt eerr   SSyyss tt eemm  tthhaatt   ccooss tt
aarroouunndd  $$116600 ,,000000  iinn  11996688  mmoonneeyy
(( tthhaatt   wwoouull dd  eeqquuaall   mmoorree  tt hhaann  $$11.. 33
mmii ll ll iioonn  iinn  22001188  ddooll ll aarr ss )) ..   TThhee  
ccoommppuutt eerr   ss yyss tteemm  wwaass  uusseedd  bbyy  tt hhee
ss tt uuddeenn tt ss  iinn   tt hhee  ddaattaa  pprroocceessss ii nngg
pprroogg rraamm,,   aa ll tt hhoouugghh  tt hheerree  wwaass  
ddeebbaa ttee  oovveerr   wwhhee tthhee rr  tt hhee  nneeww  
ccoommppuutt eerr   wwaass““ttoooo  ccoommppllee xx””ffoo rr
ss tt uuddeenn tt ss  tt oo  rreeccee iivvee  pprrooppeerr   
tt rraa iinn iinngg,,  aaccccoorrdd ii nngg  ttoo  tt hhee  AAuugguuss tt
3300 ,,  11996688  eeddii tt iioonn  oo ff   TThhee  SSeenntt iinnee ll ..


BBee llooww  llee ff tt ,,   aa  ttaappee   ccoonn ttrroo ll lleedd   mmii ll ll
aa ll lloowweedd   mmaacchh iinnee   sshhoopp  ss tt uuddeenn tt ss  tt oo
ccrreeaatt ee  vv ii rr tt uuaa ll ll yy   iiddeenntt ii ccaa ll   ppaarr tt ss
oonnccee   aann  oorr iigg iinnaa ll   hhaadd  bbeeeenn  ccrraaff tt eedd..


AAbboovvee  rr iigghh tt ,,   TThheenn --mmooddeerrnn  eeqquuiippmmeenn tt   mmaaddee  tt hhee
aauuttoo  mmee cchhaannii cc ss  ccoouurr ssee  aammoonngg   tt hhee  mmooss tt   ppooppuullaa rr
aa tt  tt hhee  ii nncceepptt iioonn  oo ff   tt hhee  sscchhooooll   iinn   11996688 ..  PP ii cc tt uurreedd
hheerree  iinn   tt hhee  AAuugguuss tt   3300 ,,  11996688  eedd ii tt iioonn   oo ff  TThhee  
SSeenn tt iinnee ll   ii ss  tt hhee  tt eess tt iinngg  aanndd   aa ll iiggnnmmeenn tt   eeqquu iippmmeenntt
ff oo rr   tt hhee  ffrroonntt   eenndd  aasssseemmbbll yy  oo ff  aa  vveehh ii cc ll ee ..


BBee ll ooww  rr iigghh tt ,,   AA  1144--bbyy --4422 -- ffoooo tt  ggrreeeennhhoouu ssee  aa ll ll oowweedd
tthhee  aaggrr ii ccuu ll tt uurree  bbuu ss iinneess ss  aanndd  hhoorr tt ii cc uu ll tt uurree  pprrooggrraamm
aa tt  nneeww  JJuunniiaa ttaa  MMii ff ff ll ii nn   CCoouunn tt ii eess  AArreeaa  VVooccaa tt ii oonnaall
TT eecchhnnii ccaa ll   SScchhooooll   ttoo   nnoott   oonn llyy  ccoonndduucc tt   aagg rrii ccuu ll tt uurraa ll
eexxppeerr iimmeenn tt ss  bbuu tt  aa ll ssoo  aarreeaass  ffoorr   rroooott   pp ll aanntt   ccuutt --
tt iinnggss ,,   ggrroowwii nngg  vveeggee ttaabbllee ss  aanndd  ggrroowwiinngg  ff lloowweerreedd
pp llaann tt ss  ssuu cchh   aass  cchh rryyssaanntthheemmuummss   aanndd  ggeerraann iiuummss ..
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13 things you should know about
career and technical education
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10. After graduation, CTE re-
ally pays off!


Graduate from The Academy
have a chance to make some se-
rious money following gradua-
tion. Taking CTE courses can
mean earning as much as
$19,000 more per year than
someone studying humanities
(ACTE). Over a lifetime, thatʼs a
lot of cash! Itʼs even better for
women. A study by the Federal
Reserve Bank of Chicago found
that one year of CTE coursework
increased earnings for men by 14
percent and by 29 percent for
women. Some of the boost in pay
comes from certifications and
credentials that students can
earn from taking CTE courses.
The Academy offers over 25 in-
dustry credentials and certifica-
tions to help students get jobs
after graduation.


11. CTE is in demand all
around.


Employers want Academy
grads. More than two-thirds of
the jobs that are being created by
2018 will require some post-sec-
ondary training, but not quite a
bachelorʼs degree, exactly the
skills that the Academy targets.


"American companies are truly
competing in a world economy,”
explains Nick Felice, Presi-
dent/CEO of Mifflin County In-
dustrial Development
Corporation. “The need for
hands-on career and technology-
based education is more crucial
than it has ever been. As time
goes on, our citizens (students
and adults) are understanding
the opportunities for those willing
to acquire the skills and knowl-
edge to succeed quickly in
today's workforce.”


12. CTE students view teach-
ers as experienced and trusted
advisors.


Students that spend their soph-
omore, junior, and senior years at
The Academy spend a significant
amount of time with their CTE
teachers. As a result, it is com-
mon for teachers and students to
form a close mentorship bond.
Students gain valuable insight
from their teachers about work
ethic and navigating the job mar-
ket that extends well beyond
graduation.


“Students often come back to
share their successes with their
teacher and current students,”
says Bilich. “Itʼs great when
graduates come back and vali-
date the lessons and skills we
teach.”


13. CTE is for adults too!
With the demand for employ-


ees with certifications and tech-
nical skills, The Academy has


expanded to include a number of
courses for adult students. To
meet the shortage of nurses in
healthcare, The Academy offers
two classes for Practical Nursing
and nine classes for Nurse
Aides. In addition, the opening of
a new CDL program provides
hands-on training for those look-
ing to enter trucking industry.
“Adults have a lot of options,”
said Mike McMonigal, Supervisor
of Adult and Post-Secondary Ed-
ucation at The Academy. “Be-
tween full time classes, part time
evening workshops, and online
courses there is something for al-
most everybody.” Adults have
opportunities to enroll as inter-
generational students as well,
learning alongside secondary
students during the day.


If you want to learn more about
the Academy and CTE, visit our
website at
www.theacademy.net.








The Academy Foundation 
Advancing career and technical education in the Juniata Valley 


Contribution and Pledge Form 


I wish to make a gift to support the Academy Foundation, an effort to promote and support career and technical 
education at the Mifflin County Academy of Science and Technology in the amount of $ __________________. 


 
____________________________________________________________________________________________________________________ 
Name       Signature/Date 
____________________________________________________________________________________________________________________ 
Billing Address      City, State, ZIP 
____________________________________________________________________________________________________________________ 
Phone       Email Address 


 


Please check all that apply: 


My one-time payment is enclosed.  Please make checks payable to:  The Academy Foundation 


I would like to make a one-time credit card payment.  


I would like to make a recurring monthly gift.  By checking this box, I am authorizing The Academy Foundation to charge my 


credit card in installments until the end of my commitment. 


 Monthly charge of $ _________ for _________ months starting on _________ and ending on _________. 


Credit Card Information 


 Amex Discover   Mastercard              Visa 
 


_____________________________________________________________________________________________________________________________________ 


 Credit Card  Number     Exp. Date    CVV Code 


 


Please bill me.  Invoicing options: 


 __ One time payment  __ Quarterly  __ Monthly 


Please contact me to discuss other giving options and/or possible naming opportunities. 


The following is the manner in which the company name is authorized to appear on any campaign recognition: 


___________________________________________________________________________________ 


I grant permission to use my commitment to encourage others to do likewise and/or to match any challenge gifts. 


Please  consider this an anonymous contribution. 


 


- -
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Congratulations on 50 years!
Mifflin County
Academy of Science and Technology


As a former carpenter, home builder and health 
care worker I fully appreciate the importance of 
a strong science and technical education. Again, 
congratulations to the Academy for providing 
these assets to our community for a strong and
positive future.


Kerry Benninghoff
PA State Representative
171st. Legislative District


Cosmetology
Cosmetology teacher, Christine Matthews feels that job opportunities


abound for those graduating from the Cosmetology program.
“This profession allows for a flexible schedule for those looking to raise


a family or balance other aspects of life,” explains Matthews.
Born and raised in Lewistown, Matthews brings a wealth of experi-


ence to the cosmetology school. Having previously taught at Empire
Beauty School and worked in the industry for 33 years, she feels she
brings a real-world perspective in the classroom. Matthews teaches her
students life lessons like conflict resolution, communication and treating
clients and co-workers professionally, in addition to the practical tech-
niques needed to pass the PA State Board of Cosmetology exam. As a
former salon manager, as well as a salon owner for 23 years, she rec-
ognizes that these qualities are what employers are looking for these
days.


When asked why people should consider a career in cosmetology,
Matthews offers several reasons. Cosmetology allows people who are artistic and creative, as
well as those that work well with people, a venue to express themselves.


“There are avenues for a career beyond just salon work,” she says. “Graduates can go on
to do stage work, product sales, or even specialize in one area like a manicurist or esthetician.”


Recent upgrades to the Academyʼs salon put the facility on par with any across the
state. Modern design meets function with ergonomic shampoo bowls, contemporary salon sta-
tions and manicure tables. The Academyʼs salon is open to the community. Clinic hours are offered to the public, Tues-
days and Thursdays from 3-6 p.m. and three weeks during the summer. Please call (717) 248-3933 for an appointment.





